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March 26, 2026 Technical Education Authority Meeting Minutes 
 
The meeting was called to order by Chair David Reist at 10:04 a.m. on March 26, 2026. The meeting was held 
virtually via zoom. Proper notice was given according to the law. 
 

Member’s Present: David Reist, Chair Natalie Clark Debra Mikulka 
 Tiffany Anderson Keith Humphrey Angela White 
 Mike Beene   

 
Approval of Minutes 
After hearing no response to the request for any corrections or changes to the February minutes as presented, 
Chair Reist announced that the minutes of the February 19, 2026, meeting were approved. 

 
Introductions and Reports 
Report from the Chair 
Chair Reist reported that the scheduled OnBoard training would be rescheduled. He encouraged members to 
review the link previously distributed. 
 
Report from the Vice President for Workforce Development 
April White, Vice President for Workforce Development, informed members that Associate Director Tobias 
Wood has been deployed with his Army unit for an expected 10–12 months and extended well wishes for his 
safe return. She noted that Director Vera Brown and Associate Director Jamie Whitmore are currently managing 
Perkins grant work and asked for patience as they carry an increased workload. The Workforce Development 
team has been collaborating with the Academic Affairs Unit on the Rural Talent Pipeline Initiative and with the 
Department of Commerce and Department of Corrections on the Fair Chance to Advance Initiative. She added 
that Ability to Benefit and Workforce Pell initiatives will begin soon. She also advised that the Authority will need 
to vote on a chair and vice chair for next year, inviting members to submit recommendations. 
 
Community Colleges Report 
Amber Knoettgen, President of Cloud County Community College (Cloud CCC), reported that community and 
technical college presidents and several community college trustees recently met with the Kansas Board of 
Regents during a dinner in Topeka, providing an opportunity to strengthen relationships and share sector 
perspectives. She thanked President Blake Flanders for organizing the event. She also noted that several 
representatives had also recently attended the Higher Learning Commission (HLC) conference, highlighting the 
value of KBOR representation by Jennifer Bonds-Raacke, Vice President for Academic Affairs. President 
Knoettgen explained that the monthly report emphasizes partnerships and collaborations, including joint efforts 
among colleges, partnerships with universities to deliver associate and bachelor’s programs, and extensive 
industry collaborations in areas such as healthcare, manufacturing, CDL training, and emerging programs. She 
referenced Cloud CCC’s recent KDOT drone grant as one example and expressed pride in the sector’s 
adaptability, innovation, and responsiveness to workforce and community needs, directing members to the 
report and related press highlights for additional details. 
 
Technical Colleges Report 
Greg Nichols, President of Salina Technical College, reported the technical college sector continues to focus on 
affordability, access, and student success. He noted actions to reduce costs for students, including Flint Hills 
Technical College’s decision to hold tuition flat, Manhattan Area Technical College’s partnership with the Ellis 
Foundation to provide matching scholarships, Salina Technical College’s low tuition and elimination of fees for 
high school students, and Fort Hays Tech Northwest’s Tiny Tigers Child Care program to help address indirect 
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costs for students and families. President Nichols emphasized expanded access through initiatives such as Fort 
Hays Tech Northwest’s outreach-based CDL training in additional communities, Flint Hills Technical College’s 
partnership with Pittsburg State University to offer a bachelor’s degree in Technology Management, and 
Manhattan Tech’s use of a virtual reality trailer to engage students and employers through several events in 
surrounding communities. He also recognized strong outcomes across the sector, citing Salina Tech’s top 
graduation rate among Kansas public institutions, multiple SkillsUSA state winners including Flint Hills Technical 
College’s gold medalist Jessica True, and Manhattan Tech’s Adult Education Student, Teacher, and Advisor of 
the Year honors. President Nichols concluded by congratulating the Shears family on the naming of the Shears 
Family Digital Technology Building at Fort Hays Tech Northwest and recognizing Manhattan Tech’s Impact Award 
from the Wamego Chamber of Commerce, commending students, faculty, and staff for their achievements. 
 
KBOR Legislative Update 
Vice President White and Heather Morgan, Kansas Associate of Community Colleges, provided an update on 
legislative activity affecting the two-year sector. Vice President White noted that final outcomes remained 
uncertain until adjournment and confirmed that staff would receive follow-up updates once decisions were 
finalized, including additional materials referenced in the written report. 
 
Ms. Morgan reported that most core funding items for the two-year sector were fully funded, including tiered 
and non-tiered aid, capital outlay, campus restoration, and technical college operating grants. She emphasized, 
however, that student success funding was reduced to $2.5 million, with a proviso indicating this would be the 
final year of funding. Senate Bill 155 funding was reduced and revised to align with Promise Act criteria, limit 
course retakes, and impose a new $50 million cap, signaling long-term legislative expectations for program 
prioritization. Ms. Morgan also summarized policy provisions consolidated into House Bill 2485, including 
changes to debt collection practices, standardized concurrent enrollment instructor pay, limits on co-requisite 
course funding under the Promise Act, adoption of Workforce Pell requirements, and the Blueprint for Literacy. 
 
Consent Agenda 
Member Beene moved to approve the consent agenda. Member Humphrey seconded the motion. The motion 
carried and the following items were approved: 
 

Act on Request for Degree and/or Certificate Programs from Community and Technical Colleges: 
Computer Support Specialist (11.1006), MATC 
Manhattan Area Technical Education College received approval to offer a 17-credit hour technical 
certificate A, a 32-credit hour technical certificate B, and a 62-credit hour associate of applied 
science in Computer Support Specialist. 
 
Act on Request for New Promise Act Programs: Computer Support Specialist (11.1006), MATC 
The Authority designated Manhattan Area Technical College’s new Computer Support Specialist 
program as a Promise Act eligibility program. 

 
Discussion Agenda 
Receive Information on the Perkins State-Determined Performance Levels (SDPLs) 
Vera Brown, Director of Career and Technical Education, provided an overview of Kansas’s annual process for 
setting State Determined Performance Levels (SDPLs) under Perkins V. Kansas evaluates performance each year 
using the most recent two years of data and sets targets above the two-year average, rather than establishing 
four-year targets. Once proposed, SDPLs are released for a required public comment period, open February 20 
through April 22 this year, before submission to the federal Perkins portal by April 28. 
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Director Brown explained that Perkins performance measures apply to student concentrators and require states 
to meet at least 90 percent of each target to avoid improvement plans or potential funding implications. The 
state’s reported data includes seven secondary and three postsecondary indicators, such as graduation rates, 
academic proficiency, post-program placement, credential attainment, and non-traditional program 
participation. Kansas currently meets or exceeds the 90 percent threshold on several indicators, particularly in 
graduation and post-secondary placement, which presents future challenges because targets must continue to 
increase annually. Director Brown concluded by inviting questions and emphasizing the importance of continued 
stakeholder engagement in the SDPL review process. 
 
Act on the 2026-2027 Excel in CTE Qualifying Credentials (SB155) 
Charmine Chambers, Director for Workforce Development, presented the annual review of the 2026–2027 
Academic Excel and CTE Qualifying Credentials, explaining that the incentive program was originally established 
under Senate Bill 155 in 2012 and remains in statute despite no current appropriation. Each year, KBOR works 
with the Kansas State Department of Education and the Kansas Department of Labor to review and update the 
list of qualifying credentials based on established criteria. Eligibility requirements for occupations outlined on 
the listing were included in the meeting packet, and she emphasized that the list applies only to industry 
certifications eligible for incentive funding, if available, and does not limit tuition reimbursement eligibility. 
 
For 2026–2027, Director Chambers reported no significant changes to the watchlist and no new industry 
certifications added. New occupations were included to reinforce existing certifications, including farm 
equipment mechanics and service technicians, highway maintenance workers, and metal and plastic machine 
operators. Patient care technician was added at the request of the Kansas Hospital Association, and a new 
recommendation section was also added to identify potential future certifications, including electric power line 
installer certifications.  
 
Member Clark moved to approve the 2026-2027 Excel in CTE Qualifying Credential list. Member Mikulka 
seconded the motion. The motion carried. 
 
Act on the 2026-2027 SB123 Qualifying Credentials 
Director Chambers provided an overview of the annual development of the Senate Bill 123 Career Technical 
Education Credential and Transition Incentive for Employment Success Act list, which is an unfunded credential 
list requiring school districts to pay assessment fees when a high school student requests an included 
certification. She explained that the Excel and CTE list serves as the foundation for SB123, supplemented by 
annual input from business and industry, school districts, and colleges. For the current cycle, the SB123 list 
includes the same additions approved for Excel and CTE, along with the certified medication aide occupation, 
which is added each year. Member Clark added that the list follows a statutory review process, including surveys, 
review by the State Board of Education in April, and final approval in May prior to July implementation.  
 
Member Clark moved to approve the 2026-2027 SB123 Qualifying Credential list. Member Anderson seconded 
the motion. The motion carried.  
 
Adjournment 
Chair Reist adjourned the meeting at 10:42 a.m.  
 


