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February 19, 2026, Technical Education Authority Meeting Minutes

The Kansas Postsecondary Technical Education Authority (TEA) meeting was called to order by Chair David
Reist at 10:00 a.m. on February 19, 2026. The meeting was held virtually via Zoom.

MEMBER’S PRESENT: David Reist, Chair Mike Beene Angela White
Cindy Hoover Natalie Clark Dr. Tiffany Anderson
Debra Mikulka Keith Humphrey Ray Frederick, Jr

Todd Zimmer

Chair Reist announced that item V.B.1. needed to be moved ahead of item V.A.1. on the discussion agenda.
Member Frederick moved to approve the change to the agenda. Member Hoover seconded the motion. The
motion carried.

Approval of Minutes
Member Beene moved to approve the minutes of the January 22, 2026, meeting. Member Anderson seconded
the motion. The motion carried.

Introductions and Reports

Report from TEA Members

Member Anderson reported that she shared materials from lobbyists with Vice President White and submitted
them to the legislature, emphasizing the importance of K—12 Career and Technical Education and continued
advocacy on behalf of schools from a Topeka perspective.

Member Clark reported that she visited the WSU Tech Future Ready Center, including the HACK, IT, Digital
Marketing, and Healthcare programs. She described the tour as informative and innovative and highlighted the
strong collaboration between WSU Tech and the surrounding school districts.

Report from Vice President for Workforce Development

April White, Vice President for Workforce Development, reported that the Consolidated Annual Report,
required under the Carl D. Perkins Act, was submitted and received a minor data inquiry with no significant
issues. She congratulated Fort Hays North Central on the grand opening of the Hanson Construction Center in
Hays. Vice President White also highlighted ongoing work supporting the legislative session, responding to
related data requests, and assisting with development of the state WIOA plan, which includes Adult Education
as a required title. She also shared that the state WIOA plan is open for public comment and explained that
integration of WIOA and Carl D. Perkins State Plans is being considered for the next planning cycle of 2028.
Additional activities included discussions of reduced bachelor’s degrees, ability-to-benefit policies, and campus
visits.

Report from Community Colleges

Seth Carter, President of Coloy Community College, reported on statewide progress in technical education
enrollment and outcomes across Kansas community and technical colleges. He noted that the most recent K-
TIP report showed approximately 49,000 students enrolled in technical education courses, with community
colleges accounting for 68.8% and technical colleges for 31.2%. President Carter highlighted significant
institutional achievements, including expanded Excel in CTE participation, enrollment growth, increased
credential attainment, national program recognitions, and strong workforce outcomes. Colleges across the
state reported record or sustained increases in technical education enrollment, new and expanded programs,
improved stackable credentials, and high job placement rates, often exceeding 90%, particularly in healthcare,
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cybersecurity, welding, cosmetology, and public safety fields. Several institutions also demonstrated strong
wage outcomes, high in-state retention of graduates, and successful partnerships with industry and labor
organizations.

Report from Technical Colleges

Greg Nichols, President of Salina Technical College, highlighted recent outreach efforts by Kansas technical
colleges to communities, business and industry partners, and government stakeholders, emphasizing the
importance of collaboration and diversified resources in strengthening technical education. He reported that
several colleges secured significant external support, including congressionally directed federal funding for
equipment at Flint Hills Technical College and Salina Technical College, as well as a major private equipment
donation of approximately $500,000 to Manhattan Area Technical College (MATC). President Nichols
emphasized the value of industry-aligned equipment in preparing students for workforce demands and noted
additional investments through scholarships. President Nichols reinforced that technical colleges across the
state—through both large and small contributions—continue to meet workforce needs effectively, citing
strong outcomes such as MATC’s report that 92% of graduates remain employed in Kansas. He further noted
the role of local Chambers of Commerce in job creation, including more than 400 jobs generated in the
Manhattan area over the past 18 months.

KBOR Legislative Update

Fred Patton, the Board’s government affairs consultant, provided a legislative update as the Kansas Legislature
approached the turnaround deadline, explaining that all bills must advance out of their chamber of origin by
the end of the day. He reported that the Senate completed its work, while the House continued deliberations,
with both chambers scheduled to resume next week, to begin committee consideration of bills from the
opposite chamber. Mr. Patton noted that long-term budget forecasts remain challenging and that, despite
leadership’s stated goal of reducing overall spending, both the House and Senate budgets currently exceed last
year’s levels, with fewer cuts than anticipated. He indicated that advocacy efforts will focus on preserving
favorable provisions from both budgets. Mr. Patton also reported progress on non-budgetary legislative
priorities, noting that two of the three board-supported scholarship bills passed the House and advanced to
the Senate, while discussions continue on the third proposal. During the discussion, April White and Elaine
Frisbie provided clarification on projected Excel in CTE funding levels, explaining that both chambers currently
align at approximately $36.55 million and outlining the implications of proposed reductions and accounting
adjustments. President Nichols emphasized the volatility of the budget process, the likelihood of additional
cuts through conference committee negotiations, and the importance of guardrails to ensure effective use of
limited funds. President Carter reinforced that significant funding constraints remain, particularly for student
success initiatives, and thanked members for their continued advocacy.

Approval of Consent Agenda
Member Beene moved to approve the consent agenda. Member Hoover seconded the motion. The motion
carried. The following items were approved:

Act on Request(s) for Degree and/or Certificate Programs
Manhattan Area Technical College (MATC) received approval to offer a 34 credit hour
Technical Certificate B and 61 credit hour Associate of Applied Science in Electrician.

Washburn University Institute of Technology (Washburn Tech) received approval to offer a 38
credit hour Technical Certificate B in Medical Assistant.

Act on Request(s) for New Promise Act Program(s)
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Manhattan Area Technical College (MATC) received approval for Promise Act eligible program
Electrician (46.0302).

Washburn University Institute of Technology (Washburn Tech) received approval for Promise
Act eligible program Medical Assistant (51.0801).

Act on Excel in Career Technical Education Fees
Washburn University Institute of Technology (Washburn Tech) received approval for Excel in
Career Technical Education Fees for the Medical Assistant (51.0801) program.

Consideration of Discussion Agenda

Other Matters

Receive the State of Nursing Workforce Report

Barbara MacArthur, Director of the Kansas Nursing Workforce Center, presented the State Nursing Report,
outlining statewide nursing workforce trends, key data findings, and progress on initiatives supported by the
Authority. She explained that the Nursing Workforce Center, established two and a half years ago, operates as
part of a national network and focuses on measuring data that matters to nurses, employers, and Kansans’
access to care. Drawing on publicly available and state data sources, the Center published its first two
statewide reports in September 2024 and September 2025, highlighting demographic shifts in both the nursing
workforce and the Kansas population. Director MacArthur reported a five-year decline in licensed nurses,
including a 6.1% decrease in registered nurses and a 10.6% decrease in licensed practical nurses, alongside an
aging workforce and an aging population that is driving increased demand for care. She noted that nearly
one-quarter of LPNs and RNs plan to retire or leave nursing within the next five years, underscoring the
urgency of strengthening the education pipeline. Director MacArthur also detailed progress on the Pathways
to Nursing Project, funded through Nursing Initiative resources, which focuses on the earliest stages of the
pipeline by helping prospective students decide on nursing pathways and apply to programs. Key activities
include development of a statewide, no-cost web-based tool to guide students through nursing education
options and implementation of a pilot centralized nursing application with at least ten geographically diverse
schools. She reported that the Center delivered a required advance report, The State of Nursing Education in
Kansas, to the Legislature at the start of the 2026 session and will publish a comprehensive follow-up report in
the summer. Director MacArthur concluded by emphasizing that these efforts aim to increase nursing school
applications, strengthen workforce supply, and improve access to care for Kansans.

Act on the Reclassification of Courses from Tiered to Non-Tiered Status

Charmine Chambers, Director for Workforce Development, presented a recommendation to reclassify
Introduction to Business, Principles of Marketing, and Principles of Management from tiered to non-tiered
status, citing statutory course definitions effective in AY 2027 and the need to resume a systematic review of
tiered courses to ensure statutory compliance. She explained that these courses are heavily used as general
education and systemwide transfer courses across both technical and transfer programs, which prevents
accurate assignment to program-specific tiered categories. Director Chambers outlined the materials provided
to support deliberation, including systemwide utilization data, a legal review shared by Vice President White,
and a tiered versus non-tiered decision tree demonstrating how each course aligns with statutory criteria.

During the discussion, Chair Reist noted that KBOR legal counsel concluded the courses should be classified as
non-tiered and indicated that KBOR would likely rely on that legal opinion. Member Hoover asked whether
colleges had expressed concerns. President Carter acknowledged along-standing agreement that the courses
do not belong in the tiered category while cautioning that reclassification could intensify fiscal pressures, given
limited funding and recent reductions to Student Success funds. President Nichols supported the review
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process, emphasizing that periodic reclassification is appropriate, consistent with past practice, and necessary
to focus limited resources, even if difficult for some programs. Member Clark expressed reservations regarding
Principles of Marketing and Principles of Management, citing input from MBA Research that characterized
those courses as occupationally specific for career preparation, and stated she would oppose reclassification of
those two courses while supporting the process overall.

Member Mikulka moved to approve the recommendation as presented. Member Frederick seconded the
motion. The motion passed 9-1 by roll call vote, with Member Clark voting against the motion.

Adjournment
Chair Reist adjourned the meeting at 11:04 a.m.



